Article 17

STATE OF MARYLAND

DEPARTMENT OF LABOR, LICENSING AND REGULATION
- DIVISION OF LABOR AND INDUSTRY
- PREVAILING WAGE SECTION
1100 N. Eutaw Strest, Room 607
' - Baltimore, MD 21201
(410) 767-2342 -

' 1'2:09’12014' '

' :REQUEST F@R ADVERTJSEMENTAND MOT!CE TO PROCEED

Joe Veslany - Procurement Ofﬁcer
Howard County Public Schook S_.ystem
10910 Route 108 o
Ellicott City, MD 21042

Re: Wilde Lake Middie School Replacement
Project No: 035.15,81

__Enclosed please fi nd the Prevamng Wage Determmatlon and inetructrons for Contractors for the pro;ect referenced
' above o : :

o 'Upon advertrsement for brd or propoeai of th:s pro;ect you are requested to submlt to this ofﬁce the date and name
of pubhcatlon in which such advertisement appeared

Once awardecl you are further dlrected to submrt to th:s offics, the NOTICE TO PROCEED for the project, complete
with the date of notice, the name- of the general contractor, and the dollar amount of the project. In addition, we ask
that a representative of the prevaihng wage Unit be invited to attend the Pre-Constructron Conference,

Any questions concernmg thls matter may be referred fo PrevallmgWage@dllr state md.us

.' Sihce_reiy,

Enclosuras
Wage Determination.

Instruction for the Condractor . ' Preveiling 'Wagée Unit
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PREVAILING WAGE INSTRUCTIONS FOR THE CONTRACTOR & SUBCQNTRAGTOR_ :

The contractor shall electronically submit completed coples of certified payroll records to the Commissioner of Labor

& Industry, Prevailing Wage Unit by going on-line to hitps:/fwww, dilr. state md. us/prevwage and following the
instructions for submiiting payroll information (NOTE: A coniractor must register prior to subtmitting on-line certified
payroll information).

i you have technical questions regarding electronic submittal, contact the Department at
prevailingwage@dir.state.md.us, '

All certified payroll records shall have an accurate week beginning and ending date. The contractor shall be
responsibie for certifying and submitting to the Commissioner of Labor and Industry, Prevaiting Wage Unit all of their
subcontractors' payroll records covering wortk performed directly at the work site. By cerlifying the payrol records, the
contractor is atfesting to the fact that the wage rates contained in the payroll records are not less than those
established by the Commissioner as set forth in the contract, the classification set forth for each worker or apprentice
conforms with the work performed, and the contractor or subcoritractor has complied with the provisions of the law.

A contractor or subcontractor may make deductions that are (1) required by law; (2) required by a collective
bargaining agreement between a bona fide labor organization and the contractor or subcontractor; or (3) contained in
a written agreement bstween an employee and an employer undertaken at the beginning of employment, if the

agreement is submitted by the employer to the public body awarding the public work and is approved by the public
body as fair and reasonable. :

A contractor or subcontractor is required fo submit information on-line on their'fringe benefit packages includihg alist
of fringe benefits for each craft employed by the contractor or subcontractor, by benefit and hourly amount. Where

fringe benefits are paid in cash to the employee or to an approved plan, fund, or program, the contribution is required
to be indicated. : '

Payroll records must be electronically submitted and received within 14 calendar days after the end of each payroil
period. If the contractor is delinquent in submitting payroll records, processing of partial payment estimates may be
held in abeyance pending recelpt of the records. in addition, if the contractor is delinquent in submitting the payroll
records, the contractor shall be liable to the contracting public body for liquidated damages. The liquidated damages Lo

_are $10.00 for each calendar day the tecotds are late.

Only apprentices registered with the Maryland Apprenticeship and Training Council shall be amployed oh prevalling
wage projects. Apprenti_'ces shall'be paid a percentage of the determined journey person ‘s wage for the specific craft.

Overtime rates shall be paid by the contractor and any subcontractors under its contracts and agreements with their
employees which in no event shall be less than time and one-half the prevailing hourly rate of wages for all hours

worked in excess of ten (10) hours in any one calendar day; in excess of forty (40) hours per workweek; and work
_ perfermed on Sundays and legal holidays. :

Contractors and subcontractors employing a classification of worker for which a wage rate was not issued SHALL
notify the Comimissioner of Labor & Industry, Prevailing Wage Unit, for the purpose of obtaining the wage rate for
said classification PRIOR TO BEING EMPLOYED on the project. To obtaln a prevailing wage rate which was NOT

listed on the Wage Determination, a contractor or subcontractor can look on the DLLR webpage under prevailing
wage,

Contractors and subcontractors shall maintain a valid copy of proper State and county licenses that permit the
contractor and a subcontractor to perform construction work in the State of Maryland. These licenses must be

retained at the worksite and available for review upon request by the Commissioner of Labor and Industry's
designee. o .

**Each contractor under a public work contract subject to Section 17-219 shall:
1. Post a clearly legible statement of each prevailing wage rate to be paid under the public work contract; and

2. Keep the statement posted during the full ime that any employee is employed on the public work contract.’
3. The statement of prevailing wage rates shall be posted in a prominent and easily accessible place at the site of the

— publicwork, :
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**Penalty - Subject to Section 10-1001 of the State Goverment Article, the Commissioner may impose on a
person that violates this section a civil penaity of up to $50.00 per violation.

X anfer the Maryland Apprenticeship and Training Council requirements, consistent with proper supervision, training
‘thd continuity of employment and applicable provisions in collective bargaining agreements, a ratio of one journey
«...2erson regularly employed to one apprentice shalt be allowed. No deviation from this ratio shall be permitted without

prior written approval from the Maryland Apprenticeship and Training Couneil,

Laborers may NOT assist mechanios in the performance of the mechanics m}or!{, NOR USE TOOLS peculiar to
established trades. |

{-’\LL contractors and subcontractors shall emp_!oy only competsnt workers and apprentices and may NOT employ any
lndividua! classified as a HELPER or TRAINEE on g prevailing wage project, '

The State Apprenticeship and Training Fund (Fund) law provides that contractors and certain subcontractors
performing work on cértain piiblic work contracts are required fo make contributions toward apprenticeship. See §17-

801 through 17-608, State Finance and Procurement, Annotated Code of Maryland, Contrattors and subcontractors ~ -

' hayg three options where they can choose fo make thelr contributions: (1) participate in a registered apprenticeship
-~ training program; (2) contribute to an organization that has a registered apprenticeship training program: or (3)
contribute to the State Apprenticeship and Training Fund. ‘ B . :

The Depariment of Labor, Licéné_ing and Regulation (DLLR) is moving forward with final adoption of regulations, The
regulations were published in the December 14, 2012 edition of the Maryland Register. - '

IMPORTANT: Please note that the obligations under this law will become sflective on JULY 1, 2093, This faw -
will requive that contractors and certain subcontractors make contributions toward apprenticeship and

report those contributions on their certified payroll records that they submit pursuant to the prevailing wage
law, ’ : L - _ e '

The Department is offering outreach seminars to any interested parties including contractors, trade
or (410) 767-2968 for seminar times and iocations. In addition, Information regarding this law will be
provided at pre-construction meetings for projects covered by the Pre\_(a_iﬂing Wage law.

Ty

3

r

associations, and any other stakeholders. Please contact the Gepartment at Qrev'ailingwage@dl!r,swte.md.us ;

- For additional information, contact:

- Division of Labor and industry
Maryland Apprenticeship and Traning
1100 North Eutaw Street, Room 608
Balfimore, Maryland 21201
{410) 7687-2246
E-Mail Address: maip@diir.state md.us.

b

: F
o4

12/9/2014 9:43 AM ' ' Page 3of 7



STATE OF MARYLAND

DEPARTMENT OF LABOR, LICENSING AND REGULATION
DIVISION OF LABOR AND INDUSTRY
PREVAILING WAGE SECTION
1100 N. Eutaw Street, Room 607
' Baltimore, MD 21201

(410) 767-2342

The wage rates to be paid laborers and machanics for the locality described below is announced by order of
Commissioner of Labor and Industry. ’

it is mandatory upon the successful bidder and any subcontractor under. him, to pay not less than the specific rates:

to all workers employed by them in executing contracts in this locality. Reference: Annotated Code of Maryland
State Finance and Procurement, Section 17-201 thru 17-226. :

These wége rates were taken from the locality survey of 2014 for Howard County, issued bursuant to the

Commissioner's authority under State Finance and Procurement Article Section 17-209, Annotated Code of
Maryland or subsequent modification.

**Note: If additional Prevailing Wage Rates are needed for this project beyond those listed below, contact the
Prevailing Wage Unit. Phone: (410) 767-2342, email: prevailingwage@dllr.state.md.

Name and Title of Requesting Officer:  Joe Veslany - Procurement Officer
Department, Agency or Bureau: - Howard County Public School System
: ; : 10910 Route 108 Ellicott City, MD 21042

Project Number

035.15.81 - Location and Description of work:

Howard County: Construction of the replacement of the existing Wilde
D termination Nurmb Lake Middle School with a new "Net-Zero" energy efficient middie school
| Letermination Number utilizing a construction manager-agency defivery method. -

T 23190

Date of Issue: Dec 09, 2014

BUILDING CONSTRUCTION
' BASIC FRINGE
: MODIFICATION BORROWED
CLASSIFICATION REASON ~ NOURLY “Uorom BENEFIT

PAYMENT

=

BOILERMAKER V 7 . AD $26.66 7 510

BRICKLAYER/SAWMAN | AD $26.47 510 $11.12
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ELEVATOR MECHANIC ' AD $41.65 $31.75

POWER EQUIPMENT OPERATOR - GUARD RAIL POST
DRIVER

e ﬂ@mﬁ?wﬁzfpk _@
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STEAMFITTERIPIPEFI'ITER AD $36.55 $17;95

TRUCK DRIVER - TRATOR TRAILER

LABORER GROUP | _
 LABORER - ASPHALT RAKER o ' . AD $14.50 T $0.00

LABORER - CONCRETE PUDDLER

$1450 $0.00

FRINGE REFERENGES AS NOTED:
a. PAID HOLIDAYS: New Year Day, Memorial Day, July 4th, Labor Day, Thanksgivig Day & Christmas Day.

b. PAID VACATIONS: Employees with 1 year service - 1 waek paid vacation;
2 years service - 2 weeks paid vacation;

10 year&serwee—-sweeks—patdﬁaeaﬁan.
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Incidental Craft Data: Caulker, Man Lift Operator, Rigger, Scaffold Builder, and Welder receive the wage_and fringe _ratqs
prescribed for the craft performing the operation io which weiding, scaffold building, rigging, operating a Man Lift, or caulking is
incidental.

These Informational Prevailing Wage Rates may not be substituted for the requirements of
}pre-advertisement or onsite job posting for a public work contract that exceeds $500,000 in value and either of the following
"~ criteria are met; (1) the contracting body is a unit of State governmant or an instrumentality of the State and there is any State
funding for the project; or {2) the contracting body is a political subdivision, agency, person or entity (such as a county) and the
“State funds 50% or more of the project.

Modification Codes:

(AD) 17-209 Annual Determination from Survey Wage Data Received
(CH) 17-211 Commissioners’ Hearing
(CR) 17-208 Commissionérs’ Review
(SR) . 17-208 Survey Review by Staff

Each "Borrawed From" county is identified with the FIPS 3-digit county code
unique for the specific jurisdiction in Maryland.

For additional information on the FIPS (Federal Information Processing Standard) code,
see htip/iwww. census.gov/datamap/fipsiist/AliSt. txt

The Prevailing Wage rates appearing on this form were originaliy derived from Maryland's énnual Wage Survey, The
Commissioner of Labor & Industry encourages all contractors and interested groups to pariicipate in the voluntary Wage Survey,
detailing wage rates paid to workers on various types of canstruction throughout Maryland.

A mail list of both street and email addresses is maintained by the Prevaiiing Wage Unit to enable up-to-date prevailing wage
information, including Wage Survey notices to be sent fo contractors and other interested parties. If you would like to be included
in the mailing list, please forward (1} your Name, (2) the name of your company (if applicable), (3) your complete postal mailing
address, (4) your email address and (5) your telephoné number to PWMAILINGLIST@dlIr.state.md.us. Requests for inclusion
can aiso be mailed to: Prevailing Wage, 1100 N. Eutaw Street - Room 607, Baltimore MD 21204-2201.

ey
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