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Learning Objectives:

● Engage in a dialogic conversation to explore the meaning of 
equity

● Dialogue to gain deeper insight and understanding in order 
to examine practices

● Examine beliefs that may need to change in order to 
support equitable outcomes for all students



4 Agreements for Courageous Conversations
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Check In

Use one word to describe your 
reaction to the equity and institutional 
racism modules. 



Module Review

The module presented resulting inequities in different systems created by barriers that were designed to be unfair. We then 
offered ways in which we can do better and be better. What is your definition of equity? What does equity look like from your 
perspective, or your role as an administrator or SRO?



Discuss in School Teams

Go into your school breakout room to have a discussion 
about your definition of equity and what it looks like from 
your perspective or role.

When you come back into the main room, be prepared to 
share main points from your discussion with the group. 



Highlights From Conversation

One person from the school team will report back to the main group 
one or two of the following:

● Point of agreement about the definition of equity
● Area of difference about the definition of equity
● New understanding about perspective regarding equity
● Deeper understanding about the role one has towards supporting 

equity



Exit Ticket: Stop - Start - Continue

Go into the Jamboard to add your commitment to an 
action or practice that you will stop, start, or continue



Thank You!!!!


