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Rainbow Rep Role

The goals and outcomes for this group are as follows:

m [ocreatea more welcoming community for LGBTO+ 4
students

m (o provide instructional support for educators

m [0 ensure each school within HCPSS is an ally and
advocate for LGBTQ+ students, staff, and families



Feedback on Feedback

Safe space posters

Community groups for families and support

Bathroom access
More visibility in curriculum

More consistent Professional Development for schools






HMello!

| am Robyn Page, she/her(s)
I'm a HCPSS middle school teacher, parent, LGBTQIA+ Advisory
committee co-chair, GSA club advisor, and CARY member




'ty Allies off
Rainbow Youlh
(CARY)

We are caregivers, students, staff
and community members, who
advocate for LGBTQIA+ youth and
raise awareness of LGBTQIA+
issues within the HCPSS




The aim of the Rainbow Ribbon
Schools (RRS) initiative is to inspire
HCPSS school leaders to provide a safe
and affirming environment for
LGBTQIA+ students. Feedback from
LGBTQIA+ students will be central to
the RRS application and evaluation

process.




Schools must demonstrate
meeting 7 universal criteria
and 1 additional criterion

of their choice to be
considered for RRS

designation




Documentation :

Documentation to demonstrate implementation of the criteria will be
required.

e Final survey data will be used to verify implementation where noted
e Photos, student work samples (names redacted), and other
artifacts will be submitted via Google Form by May 27 2022







Conduct two anonymous surveys
regarding LGBTQIA+ students’

experiences in the school #7 SW

e |Initial survey to be

completed by the end of Q2 }law Sﬁtm

e Finalsurvey to be completed
by May 27, 2022




#7 Sunueq«ﬁmgecondazzq,Sc/woés

e All LGBTQIA+ students who participate in GSA/SAGA clubs
must be given the opportunity to respond to the survey

e 20% of the student body, randomly selected by the school,
must participate in the survey

e The initial and final surveys must be completed by largely
the same set of students




#7 Smeq«ﬁmaemenlumf Schools

e Send out the initial and final surveys to the entire school
community via Messenger (to families) and Canvas (to students
and families), aiming for a 20% response rate

e Aschool counselor can ask students participating in a
LGBTQIA+ affinity group about their experiences with inclusion
at the school
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#2 Inclusive
Currviculum and
Instruction

LGBTQIA+ identities are affirmed, and
their contributions highlighted,
across all contents




e Inclusive Health Instruction: Health curriculum is delivered with fidelity.
Evidence of student work, lesson plans, slide decks, etc. that affirm
LGBTQIA+ identities is required to demonstrate implementation

e Maedia Collection: 5-10% of media purchases for the school year must
include LGBTQIA+ themed selections from the Titlewave list (forthcoming)
and be available for checkout in the general collection. Documentation is
required

e SEL:SEL lessons are used to promote understanding of gender identity and
expression. Documentation and verification by the final survey are required
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All Content Areas: Positive representations of LGBTQIA+ people’s contributions to
history, math, science, art, literature, sports, and more are used to enhance all

curriculum areas. Student work samples and verification by the final survey are
required

All Content Areas: Teachers model inclusiveness during instruction by:
o Using examples of LGBTQIA+ individuals and families

o Using non-binary pronouns (e.g. ‘they/them’) and gender-neutral language
(e.g.'students’, ‘third-graders’, or ‘Bobcats’ instead of ‘guys’ or ‘boys and girls’)

To be verified by the final survey
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Establish a Rainbow Representative for Your School




#3 Sstablish a Rainbow Representative (RR)

The RR should be part of the school's RRS application process
e The RR should be listed on the staff page of the school's website,
with contact information and a description of their role
e Studentsin the schoolshould be aware of the RR as a
resource/safe space (as verified by the final survey)
e The RR should ensure that the LGBTQIA+ web page (template
forthcoming) is added to the school's website and updated in a
timely manner
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The school must offer and promote a
LGBTQIA+ affinity group or groups
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e Secondary schools must have a GSA/SAGA (or similar)
club

e Elementary schools must have a LGBTQIA+ affinity

group, such as a Rainbow Reading Group, Lunch Bunch,
Rainbow Family Group, etc.




#5 ﬁcﬁﬂgajnaé
LGBTQIA+ Bullying

The school should work toward being
free from bias-based bullying,
harassment, and discrimination of
LGBTQIA+ students




#5 Act Against LGBTQIA+ Bullying

Data from the student surveys must indicate that school-based
administrators effectively respond to any bias against LGBTQIA+ students
Schools must have well-known and well-understood procedures for
reporting bullying, harassment, and discrimination

Students report that bullying, harassment, and discrimination are quickly
acted upon and corrected, as outlined in HCPSS Policies 1060 and 1010

These criteria will be verified by the final survey




#6 Identifiable Allies
LGBTQIA+ staff and allies are

visible in the school
community



#6 Identifiable Allies

75% of students who responded to the survey can
identify at least one staff member by name who openly
presents themselves as a member of the LGBTQIA+
community or as an ally, as verified by the final survey
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All school staff will receive
mandatory training on building
an affirming and inclusive
environment




#7 Professional Jearning for Staff

One or more mandatory PL trainings for all school staff on
building an affirming and inclusive environment for LGBTQIA+
students, staff, and families must be conducted during the
school year. Documentation of staff attendance at these
trainings is required to demonstrate implementation.







ALL-GENDER RESTROOM

Have all-gender restroom(s) in main
student/staff areas. Restrooms must
be easily accessible in a prominent
area of school building (verified by
final survey). HS students' all-gender
restroom should be as close to
locker rooms as possible.
Documentation required to
demonstrate implementation

STUDENT INTERACTIONS

The student body is
well-educated on how to
interact with and address their
LGBTQIA+ peers, as verified by
the final survey

VISUAL AFFIRMATIONS

Signage and visual displays
prominently welcome and celebrate
LGBTQIA+ identities, as verified by
students in the final survey

SCHOOL-WIDE CELEBRATION

The school organizes a school-wide
event that celebrates Pride,
recognizes LGBTQIA+
history/accomplishments, or creates
an affirming and inclusive
environment. Documentation of the
event is required to demonstrate
implementation
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/Une&ﬂe May 27,2022 - Application
Due:

-Last day to administer final

Form a committee of Administer initial RRS RRS survey to students and

staff, admin,, and survey to students and families (ES).

community members to families (ES) by the end -Google Form with required

initiate the application of Q2 documentation due

process

oCT NOV DEC JAN FEB MAR APR MAY JUN

Submit your intent to Use the survey data to Begin administering final RRS will be
apply by November 1, identify areas of need in RRS survey to students announced at the
2021 your building and and families (ES) June 23,2022 BOE

implement solutions meeting




Rainbow Ribbon for your website
Recognition by the BOE

Recognition on CARY’s website




RRS Intent to

Intent forms are due November 1 2021




[harnks!

Any questions?
You can reach me at:
e Robyn Page@hcpss.org
Become a CARY member by emailing:
e CARYmembership@gmail.com or visit
https;//www.cary-hoco.org/




Credits
Special thanks to all the people who made and released
these awesome resources for free:

e Presentation template by SlidesCarnival
e Photographs by Unsplash




Presentation design
This presentation uses the following typographies:

e Titles: Damion
e Body copy: Inria Sans

Download for free at:
https:/fonts.google.com/specimen/Damion
https://fonts.google.com/specimen/Inria+Sans

You don’t need to keep this slide in your presentation. It's only here to serve you as a design guide if you need to creat
ownload the fonts to edit the presentation in PowerPoint® '
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: Carnival

Free templates for all your presentation needs

For PowerPoint and 100% free for personal Ready to use, Blow your audience
Google Slides or commercial use professional and away with attractive
customizable visuals
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Yellow

Is the color of gold, butter and ripe
lemons. In the spectrum of visible
light, yellow is found between green
and orange.

Yellow

Is the color of gold, butter and ripe
lemons. In the spectrum of visible
light, yellow is found between green
and orange.

Is the colour of the clear sky and the
deep sea. It is located between violet
and green on the optical spectrum.

Is the colour of the clear sky and the
deep sea. It is located between violet
and green on the optical spectrum.

Is the color of blood, and because of
this it has historically been associated
with sacrifice, danger and courage.

Is the color of blood, and because of
this it has historically been associated
with sacrifice, danger and courage.




Afflrmlng and Supportlng
LGBTQIA+

Staff and Students







Pause ad Reflect

= \\Vhat resonated with you frbm the video?

: Ny is this important for building belonging?

Why is this important for educators who may or may
not know staff or students who identity as a part of the
LGBTQIA+ community?

—
%
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Provide culturally responsive and relevant curriculum inclusive of but not
limited to perspectives from Black, Asian American and Pacific Islander, Latinx, —
== |LGBTQ+, indigenous peoples, individuals with disabilities, and other marginalized
™ and oppressed peoples excluded or underrepresented in the current curriculum.

e [ he curriculum will use differentiated approaches and resources to meet the
needs of every student in accordance with Policy 8000 Curriculum.

Create and maintain a culture in which students, employees, and families are
encouraged to self-reflect on assumptions, biases, and beliefs, in order to
promote understanding, respect, dignity, acceptance, positive interactions
s and anti-bias actions amongst all individuals and groups.
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Why are pronouns important?

Honors a person’s humanity.

Normalizes creating space to share pronouns.

Gives visibility to people whose gender doesn't fit neatly into
the male or female binary male or female.

Creates a community that acknowledges and affirms among all
members by modeling gender inclusivity.




Use Gender-Neutral
and Inclusive Terms
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Inclusive Language & Inclusive Practices

T

e Not all students live with their parents, Mom and Dad may not be
i inclusive.
; o Better: “Folks who take care of you,” will include more
— care-takers, such as guardians, grandparents, families with
same-gender parents, etc.
® Be intentional when separating students.
o Rather than separating by gender, consider counting off by
numbers or rows, birthday months, etc.
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Inclusive Practices

B Offer the opportunity for students to share their pronouns to you
m Refrain from asking why
m Accept their request
m Pronouns can now be chosen on Canvas
m Give them an opportunity to let you know if a different
name/pronouns should be used when communicating with
caregivers.
* Also remember students have the choice to share or not share pronouns,
so no one should be asked to identify themselves if they choose not to.
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Inclusive Practices

B \\hen you slip up in name/pronoun use
If you catch yourself, apologize, correct yourself, and
quickly move on
If someone corrects you, thank them, correct yourself

and quickly move on
Best if you don’t make excuses, become defensive,
explain why it’s hard, etc.




How to be a

| L GBTQIA+
s Ally
Keegan
Thoranin,

= Listening




https://www.hcpss.ora/supports/lgbtgia-youth/#overview

@ H‘ Pss @ LANGUAGES FORYOU ABOUT SCHOOLS ACADEMICS SUPPORTS NEWS Q

LGBTQIA+ Youth

Lesbian, gay, bisexual, transgender, questioning, queer, intersex, asexual, and more

Jump to: Overview | Supporting Students | Resources | Sex and Gender | Sexual Orientation | Policies | FAQ

HCPSS is committed to providing an educational and work environment
that is free from discrimination, fosters equitable opportunities, and
values diversity and commonality. Policy 1010 Anti-Discrimination
prohibits discrimination on the basis of race, color, creed, national
origin, immigration status, religion, physical, mental, or educational
disability, pregnancy, age, gender, gender expression, gender identity,
genetic information, sexual orientation, marital status, veteran status or
socioeconomic status.

HCPSS ensure the safety, comfort, and healthy development of
LGBTQIA+ students.

Administrators and school staff will consider the needs of students on a

case-by-case basis and use this information and other available FREQUENTLY ASKED QUESTIONS ©
resources, as appropriate. Individual student needs, including age and
other factors, are central to the supports developed.
REPORT BULLYING, HARASSMENT, OR INTIMIDATION ©

Sl L DT T O Sl amteml @ o4 91w



yourself)

Session 3 - Addressing Common Misconceptions, video w/Reflection
(watch and reflect by yourself)




Feedback and Questions Survey (2 minutes-really!)

Questions/Suggestions?
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HoCo PRIDE Volunteers

Volunteer to work at our HCPSS Pride Table!
Saturday, October 9, 2021

11:00 a.m. -6:00 p.m.

Merriweather Park at Symphony Woods

Consider signing up for an hour to volunteer!
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m \irtual Read the Rainbow with TJ Klune on Tuesday,
October 26th @7pm! (Register here if you would like
to attend)

m Complete this GooaleForm to receive your stipend 4
and to provide us with feedback

Coming up next... g

m Next Meeting: Monday, December 6, 2021
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" THANKS!

Do you have any questions?
youremail@freepik.com
+91 620 421838

yourcompany.com

Y R0 Do

CREDITS: This presentation template was created by
Slidesgo, including icons by Flaticon, and infographics ‘
& images by Freepik

Please keep this slide for attribution





