
Session 2: Seven Misconceptions About the
LGBTQIA+ Community

LGBTQIA+ Professional Learning Series
Welcome to the second session of our LGBTQIA+ Professional Learning Series. Today we will
dispel common misconceptions about the LGBTQIA+ community, share more accurate
information and hear from some of our HCPSS students regarding these misconceptions.

OBJECTIVES

Participants will...

● Gain awareness about experiences of LGBTQIA+ staff and students in schools
● Address misconceptions about people who identify at LGBTQIA+
● Build an understanding of terms and definitions often used in the LGBTQIA+ community
● Increase belonging and community for all students and staff by increasing inclusive

practices

OVERVIEW

This session of the LGBTQIA+ Professional Learning Series is self-paced. You will watch seven
short videos narrated by HCPSS students and reflect on each video after viewing. Each of the
seven videos focuses on a common misconceptions about the LGBTQIA+ community. You can
watch the videos at your own pace but you are expected to watch all seven recordings.

BEFORE:

A note-taking sheet, with key questions, is provided for you to complete during this session.
Before watching the videos, please take a moment to make a copy or download this note-taking
sheet. If prefered, you may also use a notebook or your own google doc to record your
responses.

DURING:

Watch each video and reflect on what was said by selecting one of the suggested prompts on
the note-taking sheet. Recording your response to your chosen prompt on the note-taking
sheet, your own google doc or in a notebook. If you prefer you may also record your own
reflection instead of answering one of the suggested prompts. These reflections are to help you
process the information shared in the videos. You will bring your reflections to the final session
in which you will be in small groups to discuss the self-paced session but you will NOT turn your
reflections in to anyone.

https://docs.google.com/document/d/1nemNJZNKC0HmObH-gkbtGe61e8y2FNmrpM-eii8h1AM/copy


AFTER:

After watching and reflecting on all seven videos, please complete the required session
completion form linked below.

Resource Exploration

Directions: After reading the OVERVIEW to this session, proceed to Misconception #1.

The misconceptions are from https://www.edcan.ca/articles/the-straight-facts/, and then
discussed and modified with the HCPSS LGBTQIA+ Advisory. You will also hear from our own
HCPSS students in these videos.

Misconception #1

Misconception # 1: Being LGBTQIA+ is just a phase, a choice, or a lifestyle that a person can
change.

Truth: Being LGBTQIA+ is an identity, not a choice that person grows out of or can change.

See Misconception 1 Video is the Session 2 folder

Prompts:

● What confirmed what you knew?
● What was new information or perspective?
● What caused you to rethink any preconceptions you have?
● What do you want more information about?

Misconception #2

Misconception # 2: You can tell who is LGBTQIA+ students and staff just by looking at them.

Truth: One can not tell whether a person is a part of the LGBTQIA+ community just by looking
at them or listening to them.

See Misconception 2 Video is the Session 2 folder

Prompts:

● What confirmed what you knew?
● What was new information or perspective?
● What caused you to rethink any preconceptions you have?
● What do you want more information about?

Misconception #3
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https://www.edcan.ca/articles/the-straight-facts/


Misconception # 3: Parents have a right to know.

Truth: LGBTQIA+ youth should always have a right to share their identities on their own terms.

See Misconception 3 Video is the Session 2 folder

Prompts:

● What confirmed what you knew?
● What was new information or perspective?
● What caused you to rethink any preconceptions you have?
● What do you want more information about?

Misconception #4

Misconception # 4: Gender-neutral bathrooms are unsafe.

Truth: Safety and privacy fears about gender-neutral bathrooms are not based on evidence.

See Misconception 4 Video is the Session 2 folder

Prompts:

● What confirmed what you knew?
● What was new information or perspective?
● What caused you to rethink any preconceptions you have?
● What do you want more information about?

Misconception #5

Misconception # 5: GSA or Gender and Sexuality Alliances are not needed.

Truth: The perspectives of LGBTQIA+ are still omitted from the curriculum, while HCPSS has
many policies to protect students and staff in this community, we still have more work to do.

See Misconception 5 Video is the Session 2 folder

Prompts:

● What confirmed what you knew?
● What was new information or perspective?
● What caused you to rethink any preconceptions you have?
● What do you want more information about?

Misconception #6
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Misconception # 6: A child who is open about their identity might turn or recruit other children
to become LGBTQIA+ or an adult or teacher might influence a child to become LGBTQIA+

Truth: Although children and adolescents may imitate or influence each other, sexual
orientation and/or gender identity is not learned from peers.

See Misconception 6 Video is the Session 2 folder

Prompts:

● What confirmed what you knew?
● What was new information or perspective?
● What caused you to rethink any preconceptions you have?
● What do you want more information about?

Misconception #7

Misconception # 7: The majority of self-identified LGBTQIA+ people are White Americans and
Europeans.

Truth: LGBTQIA+ people exist in all cultures and communities.

See Misconception 7 Video is the Session 2 folder

Prompts:

● What confirmed what you knew?
● What was new information or perspective?
● What caused you to rethink any preconceptions you have?
● What do you want more information about?

Additional Resources

It is understandable that this information could elicit a range of emotions. If you need additional
support, please use the resources below. You can also check in with your Rainbow Reps,
Student Services staff, administrators or Dr. Razia Kosi, Coordinator of Culturally Responsive
Practices and Anti-Racism Development at razia_kosi@hcpss.org or Kami Wagner, Coordinator
for Student Support Programs at kami_wagner@hcpss.org.

Resources for Staff Support

Guidance Resources (used to be called EAP - Employee Assistance Program)

PFLAG Howard County

CARY - Community Allies of Rainbow Youth
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https://www.pflaghoco.org/
https://www.cary-hoco.org/


Welcoming Schools

GLSEN

General resources

Rainbow Reps by School

10 Steps for starting a GSA in schools

The Brown Boi Project

The National Center for Black Equity

The National Black Justice Coalition

Black Transman Inc.

Desi LGBT Helpline for Queer South Asians

Asian/Pacific Gays & Friends

Asian Pacific Islander Queer Woman & Transgender Community

National Queer Asian & Pacific Islander

Asian & Pacific Islander Family Pride

Bay Area American Indian Two Spirits

Zuna Institute (National Advocacy Organization for Black Lesbians)

JQ International Jewish Queers & Allies

National Trans & Queer Therapists of Color Network

Required Session Completion Form

Please complete the Session 2 Completion Form to inform your school leaders that you have
completed this session. You will have the opportunity to ask any questions, make any comments
or provide resources on the completion form.

https://welcomingschools.org/
https://www.glsen.org/
https://www.hcpss.org/supports/lgbtqia-youth/rainbow-reps/
https://www.glsen.org/activity/10-steps-start-your-gsa
https://www.brownboiproject.org/
https://centerforblackequity.org/
https://centerforblackequity.org/
https://blacktransmen.org/
https://www.deqh.org/
https://www.apgf.org/
https://apiqwtc.org/
http://www.nqapia.org/
https://apifamilypride.org/
https://www.baaits.org/
http://www.zunainstitute.org/
https://jqinternational.org/
https://nqttcn.com/en/


Once you have reviewed the session content on this page and submitted the Session 

Completion Form linked above, you have completed this session. 

This session was designed by the Office of Diversity, Equity and Inclusion, Division of Human 

Resources and Professional Development. 




